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Annex 3 — Structure Charts

Fig. 1 — Current Structure for More For York
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Fig. 2 — Current Structure for Corporate Procurement
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Fig. 3 — Current Structure for Partnerships and Policy
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Fig. 4 — Current Structure for Marketing and Communications
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Fig. 5 — Current Structure for Performance and Improvement
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Fig. 6 — Proposed Structure for Strategy, Partnerships and Communications
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Fig. 7 — Proposed Structure for Business Change and Performance
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Fig. 8 — Proposed Structure for Commercial Procurement Hub
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